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Blood Red Roses  Anti-Harassment and Anti-Bullying Policy 

 

1. Policy Statement 
1.1 Blood Red Roses is committed to maintaining environments that are free from 

harassment and bullying and to ensure that all members are treated, and treat others, 
with dignity and respect. Harassment and/or bullying are unacceptable in all Blood 
Red Roses controlled environments, both physical and virtual. 

 

2. What is Harassment? 
2.1 Harassment is any unwanted physical, verbal or non-verbal conduct that has the 

purpose or effect of violating a person’s dignity or creating an intimidating, hostile, 
degrading, humiliating, or offensive environment for them.  A single incident can 
amount to harassment. It also includes treating someone less favourably because 
they have submitted or refused to submit to such behaviour in the past. 
 

2.2 Unlawful harassment may involve conduct of a sexual nature (sexual harassment) or 
it may be related to the protected characteristics of age, disability, gender 
reassignment, marital or civil partner status, pregnancy or maternity, race, religion or 
belief, sex, sexual orientation. Harassment is unacceptable even if it does not fall 
within any of these categories. 

 
2.3 Harassment may include, for example; 

 
2.3.1 Unwanted physical contact or “horseplay”, including touching, pinching, 

pushing and grabbing 
2.3.2 Unwelcome sexual advances or suggestive behaviour (which the harasser 

may perceive as harmless) 
2.3.3 Offensive emails, text messages, online messages or social media content 
2.3.4 Mocking, mimicking or belittling a person’s disability 

  

2.4 A person may be harassed even if they were not the intended ‘target’. For example, 
a person may be harassed by racist jokes if the jokes create an offensive atmosphere.  

 

3. What is Bullying? 
3.1 Bullying is offensive, intimidating, malicious or insulting behaviour involving the 

misuse of power that can make a person feel vulnerable, upset, humiliated, 
undermined or threatened. Power does not always imply a position of authority but 
can include both personal strength and the power to coerce through fear or 
intimidation. 
 

3.2 Bullying can take the form of physical, verbal and non-verbal conduct. Bullying may 
include, by way of example: 

 
3.2.1 Physical or psychological threats 
3.2.2 Overbearing and intimidation  
3.2.3 Inappropriate derogatory remarks about someone’s abilities or performance 
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3.3 Legitimate, reasonable and constructive criticism of someone’s performance or 
conduct will not amount to bullying on their own 

 

4. If You Experience Harassment or Bullying 
4.1 If you experience harassment or bullying within a Blood Red Roses controlled 

environment, consider if you feel able to raise it with the person responsible in an 
informal manner. If you do not feel able to then you should inform the Ref team as 
soon as possible. 

4.2 The Ref team will treat all accounts of harassment and/or bullying seriously and will 
investigate them in a timely and confidential manner. After an investigation is 
complete actions will be taken, if necessary, as detailed in the Code of Conduct. 

 

5. Review 
5.1 This policy will be reviewed every two years or sooner if necessary. 
 

6. Responsibilities 
6.1 The Ref team is responsible for this policy. 

 

6.2 Every member of the Blood Red Roses community is responsible for adhering to 
this policy and identifying and notifying instances of harassment and/or bullying 
within all Blood Red Roses controlled environments. 

 


